E ﬂ ClTYtD CITY

JOB DESCRIPTION

DATE: March 28, 2019

POSITION: Manager, NYC Evangelism and Discipleship
REPORTS TO: CTC NYC VP

FLSA STATUS: Exempt

HOURS: Full-time

SHORT DESCRIPTION

Evangelism and discipleship are foundational ministry fronts of a healthy missional church. The Evangelism
& Discipleship Manager will work collaboratively with the CTC NYC team and external stakeholders to
develop and deliver trainings, coaching and transferable tools for NYC pastors and evangelists. The
Manager will work with churches to help activate their congregants for day to day missional living and
engagement towards multiplying disciples in the diverse cultural and social contexts of NYC.

RESPONSIBILITIES

Research and Development
e Engage in ongoing research to understand the various contexts, challenges, needs, and best

practices with respect to evangelism, discipleship, and missional engagement in the city.

e Develop a robust evangelism/discipleship curriculum that runs across all of the NYC training
programs. This curriculum should build upon CTC’s existing resources by integrating findings
surfaced through the ongoing research described above.

e Lead the development of training modules and resources to equip pastors, church planters and
evangelists for contextually appropriate evangelistic preaching

e |ead the development of resources to help pastors, church planters and evangelists foster a
missional culture in their churches by equipping church members towards multiplying disciples.

e Provide direct coaching for pastors and church planters desiring to grow in evangelism and
discipleship, and equip other CTC staff and coaches to do the same

e Deliver broader trainings to the body of Christ at large that will help develop the mental and
practical frameworks for discipleship multiplication.

e Continually evaluate the effectiveness of the training, coaching, and resources developed, and
refine as necessary



Networking and Partnerships

Broadly network with churches and specialized evangelistic/discipleship ministries to share
knowledge, promote collaboration, and make capacity-building resources available to churches
and church plants.

Develop strategic partnerships with specialty evangelistic/discipleship ministries that have
expertise in serving group specific demographics (e.g. Muslims, Jewish communities, youth, etc.)
towards helping churches increase their effectiveness in witnessing to these communities.

SKILLS AND EXPERIENCE

Proven experience developing and delivering curricula and transferable resources

Passionate about evangelism and discipleship, reflected in day to day missional engagement with
non-christians

Well-developed organizational, project management and problem-solving skills in complex
projects

Strong collaborator, comfortably working in a dynamic environment with multiple stakeholders and
many moving parts

Understands the context of New York City through lived experience and the realities of reaching
non-believers

Possesses a high degree of learning agility and with an entrepreneurial mindset

Capable of building strong relationships with people from diverse cultural and socio-economic
backgrounds and denominational traditions

Coaching and/or consultative skills preferred

Excellent written and verbal communication skills

Strong grasp of CTC’s core values and DNA

Proficiency with G Suite apps, Microsoft Office, and Mac-based applications

EDUCATION

« Master’s degree preferred

To apply, please send cover letter and resume to hr@redeemercitytocity.com.
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