
  
 
Position: ​DT Lab Intern 
FLSA Status: ​Non-Exempt   
Band: ​4 
Redeemer Downtown Lab 
Reports to: ​Executive Pastor    
Work hours: ​20 Hours 
Date: ​8/15/2018 
  
Position Summary 
This is a year long position to equip the candidate with the experiences, training and feedback 
necessary to explore a call to initiative pastoral ministry by active participation in the launch team 
for Downtown Lab. This is a part time hourly position of up to 20 hours per week. This position will 
be geared to work alongside of others on the team and to provide opportunities to grow and be 
assessed in ministry potential. 
 
Job Description 
  
Evangelism and Community Engagement (50%) 

● Special Events​: ​This role would be looked to develop evangelistic opportunities (Open 
Forums, Screenings, Art installations, etc.) that might draw people into Redeemer’s orbit in 
order that we may share Christ.  

● Special Projects: ​This role would be asked to contribute and innovate across departments to 
ensure a strong pathway for spiritual formation. 

● One on one:​ This role will be available to meet with people with a goal of leading people to 
faith in Christ and growth in the early stages of faith. 

 
Discipleship and Teaching (40%)  

●  ​Assist with the leading of worship services on Wednesdays as needed 
● Participate in the liturgy team to craft services in line with our theology and mission 
●  ​Be present at worship services (welcoming presence in lobby and/or coffee hour, etc.). 

This includes actively engaging with congregants on Wednesdays (listening to, praying with, 
encouragement of) 

● As part of the Redeemer Downtown teaching team, participate in the design, curriculum 
development and teaching of courses, classes, online forums, etc. for the spiritual growth of 
the congregation. 

 
Personal Formation and Leadership Development (10%)  

●  ​Participation in the Leadership Formation programing of the Redeemer Network 
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● Commitment to personal spiritual growth  
● Identifying future opportunities for professional development (workshops, certifications, 

schooling, etc.) 
 
 
Qualifications 

● The candidate will need to understand and embrace Redeemer’s theological vision and core 
values and have a gospel-oriented love of New York City, as well as that of the Presbyterian 
Church in America. 

● Must have conviction around and deep understanding of Redeemer Downtown’s vision. 
  
Skills & Experiences 

● Must be able to articulate and embody the Redeemer Vision in word and deed. 
● Growing experience in written and oral communications skills. 
● Must be a dependable team player and self-starter with the ability to take initiative.  Strong 

problem solving and pastoral skills are required as well as an ability to cast and execute 
vision for staff and congregation in a season of significant transition. 

●  In addition, experience in and ability to work with a diverse team of other leaders is 
required. 

● Commitment to understanding and spending significant time in Downtown Manhattan in 
order to understand its distinctiveness as a context for ministry. 
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